Looking for the perfect match?
With a tough labor market, we feel it is essential to highlight these strong individuals that may be the perfect fit for
your company!
If interested, contact Tammie Carr at 574.344.1834 or at Tammie@talentsourcestaffing.com

Candidate #1 Our Project/Program Manager
Our candidate is a consummate Project/Program Manager with deep experience managing large, complex projects
many in the $100+ million range. He brings 25+ years of experience in engineering and consulting firms with
extensive work in Oil, Gas and Minerals construction and equipment industry, but his experience could easily
translate into project roles in other environments! Skills include cost estimating, procurement, budgeting, and P&L
managing an Environmental Consulting firm. He possesses a Bachelor’s degree and an MBA. He is looking for
growth opportunity in a progressive company that can utilize his strong project and engineering talents!

Candidate #2 Our Operations Professional
Our candidate is an operations professional who is seeking a new opportunity! He has an excellent background and
has been successful with several different organizations. In this candidate you will find a collaborative leader, who is
excellent at developing and maintaining both internal and external relationships and is very customer focused. Other
skills include quality focus, safety driven, team building, problem solving and experience with ISO 9001!

Candidate #3 Our Software Engineer Leader
Our candidate offers 24 years of software development expertise, 13 years as a solution architect manager, has two
Masters degrees (Mechanical Engineering and Computer Science, has certifications in AWS and MCSE, and even
has his undergraduate degree in internal combustion engines. He has managed 3-4 teams at a time and prides
himself in always being at the forefront of technology. He is a fan of Agile, and can flip between several programming
languages depending on the needs of his employer. To top it off, he has a fantastic personality!

Candidate #4 Our Sales Pro
Our candidate has a hunter mentality, is a road warrior, and can serve your organization in a leadership or nonleadership capacity. What is most important is his ability to be impactful and close deals. Our candidate enjoys
growth and development and is motivated to learn. There is no lack of motivation here! Our candidates holds a BS
degree and has obtained several professional development certifications. In addition to boasting a great personality
with solid relationship building skills, our candidate is a skilled negotiator. If you are looking for someone that his
hungry to prove themselves and make an impact on your organizations sales revenue, this is the candidate!

Candidate #5 Our Data Analyst
Our candidate is an analytical problem solver this candidate is a great find. This is an impressive, friendly and very
driven candidate with a recent Masters Degree in Finance from the IU Kelly School of Business. Data analysis,
bench-marking, database creation & management and data cleansing are right in his wheel house. He is a strong
system user with advance MS Excel skills in addition to SQL Server, Power BI & Python. His ideal role will be one
that blends his finance, education and analytical skills all in one. He's looking for a friendly and collaborative
environment that will allow him to work cross-functionally in the organization and deliver excellent results!

Karen's Testimonial
Recently placed and already promoted twice!This talented professional has an
exceptionally strong background in customer service, technology, training and
development and an extensive background in operations for a Fortune 500
company. Her amazing talent and professionalism has been a tremendous
asset to our clients startup. Hired in to oversee customer service, she is now
the Director of Customer Service and doing a fantastic job. We wish her and
our client many years of continued success and growth!

How To Recruit Top Millennial Talent With
Social Media
"In a competitive marketplace, recruiting

top Millennial talent can be a challenge for
small businesses. Companies no longer
have the upper hand in hiring. Prospective
employees can afford to be picky when it
comes to choosing their next position."
https://www.huffpost.com/entry/how-to-recruit-topmillen_b_12696482

